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from the CEOôs desk 

11 October 2013 

Dear friends of Apne Aap Womenôs Collective, 

I first joined Apne Aap Womenôs Collective (AAWC) in 1999, when it was just a one-

room drop-in centre. Today, we run three programs with a wide range of services at 

two centres and have served more than 2,500 women and children in the red light 

area. On the occasion of our 15th anniversary, I am tremendously proud to see how 

far we have come and how much we have achieved. 

Over the past 15 years, our women, girls, and children have proved again and again to themselves and to society 

that they are not to be underestimated. I encourage you to read our Impact > Success Stories section to learn 

more about their remarkable stories. 

I am also proud to share some of AAWCôs milestones during the 2012-2013 financial year. In April 2012, we 

launched Sareelution, a vocational training program for Umeed women that teaches them to sew handbags from 

saree material. In September, AAWC was selected to attend Dasra Social Impact (DSI), a competitive seven-

month program for high-impact NGOs and social enterprises, where I was able to learn many strategies for 

maintaining and improving the efficiency and sustainability of AAWCôs work. The following month, AAWC was 

selected as one of four NGOs to host an exhibit  and receive funds raised at the Oberoi Hotelôs Melting Pot, a 

culinary festival hosted by consulates from 27 different countries. From December 2012 to March 2013, AAWC 

was selected by the Vodafone Foundation to participate in ñWorld of Differenceò, a corporate social responsibility 

initiative involving its senior-level executives. And in March 2013, AAWC inspired Vodafone Foundation to create 

the Red Rickshaw Revolution, a high-profile nine-day rickshaw ride from Delhi to Mumbai to raise awareness and 

funds about womenôs empowerment in India. Throughout the year, AAWC was also delighted to welcome 

celebrities like Bollywood director Amol Gupte and Marathi actor Ketaki Thatte for our various festivals and 

celebrations. (For more achievements, see Impact > By the Numbers.) 

AAWC has celebrated these achievements while continuing to look ahead toward new goals. We are on track to 

launch Nourish, our pre-natal and neo-natal nutrition program for mothers and infants, by the end of this year, with 

assistance from funds from the Red Rickshaw Revolution. In addition, we hope to continue increasing the 

recruitment and retention rate of women into Sareelution, as well as initiate other livelihood programs for them. 

Another important goal is to locate new facilities for both of our Falkland Road and Kamathipura centres that will 

support our growing number of day and night shelter members. Finally, we hope to continue identifying 

opportunities for our Udaan girls to follow in the footsteps of AAWC alumnus Shweta Katti, who currently attends 

Bard College in New York on a full-tuition scholarship and was named one of Newsweekôs ñWomen in the World: 

25 Under 25 Young Women to Watchò. 

I hope you enjoy reading this annual report and feel as inspired as I do by the achievements of our wonderful 

members. Thank you for your continued support ï none of this could have been possible without you. 

Manju Vyas 

Chief Executive Officer 

Apne Aap Womenôs Collective 

i 



ii 



Apne Aap Womenôs Collective 

ABOUT 

Apne Aap Womenôs Collective (AAWC) was founded in 1998 as an anti-trafficking 

organisation for the women and children of Kamathipura, the largest and oldest red 

light district in Asia. Up to 90% of women in Kamathipura have been trafficked from 

neighboring countries or from within India, and 1 in 4 are younger than 16 when they 

are trafficked into a life of abuse and despair inside brothels, known as pinjaras, or 

ñcagesò. Their children also grow up in the red light area, where they are surrounded by 

solicitation, rape, narcotics, gambling, pornography, disease, and poor sanitation, and 

where they face high risk of second-generation trafficking into the sex industry. 

AAWC provides outreach, health, finance, education, empowerment, recreation, and 

shelter home services in order to bring women out of prostitution and to prevent second 

generation prostitution among their daughters. As of March 2013, AAWC has served 

more than 2,500 women and children. Our alumni include a financial analyst, teacher, 

medical compounder, dance instructor, photographer, retail executive, social workers, 

beauticians, chefs at an international luxury hotel, and even a scholarship student at an 

American university / one of Newsweekôs ñ25 Under 25 Women in the Worldò.  

PROVISION OF SERVICES 

OUTREACH FINANCE HEALTH EDUCATION / 

EMPOWERMENT 

RECREATION SHELTER 

HOME 

UMEED 
(women) 

UDAAN 
(girls 6-18) 

UMANG 
(toddlers 2.5-5) 

PROGRAMS 

2013 IN REVIEW 

AAWC expanded services to 372 new members, focusing especially on our education 

and empowerment verticals by launching a vocational program for Umeed women 

(Sareelution) and hiring more teachers for our Udaan girls. 

Throughout the year, Umeed women attended workshops on financial, health, and legal 

issues; obtained important identity documents; monitored their health with regular 

hospital visits; and enjoyed a number of recreation events during religious and secular 

holidays, including a celebration of International Womenôs Day with Marathi actor 

Ketaki Thatte. Udaan girls participated in a wide range of artistic, culinary, health, 

athletic, theatre, career, social justice workshops; attended events like Bombay High 

Courtôs 150th anniversary and Whistling Woods International Film Instituteôs 100th 

anniversary; and celebrated many festivals, including Navratri with Bollywood director 

Amole Gupte. Umang toddlers learned about hygiene and nutrition, attended daily 

kindergarten classes, and enjoyed festivals and excursions to places like Colaba Traffic 

Park and the Hanging Gardens of Mumbai. 

,AAWC was able to achieve greater awareness and brand recognition through a 

number of high-profile domestic and international events, such as The Oberoiôs Melting 

Pot, the annual Standard Chartered Mumbai Marathon, and Vodafone Foundationôs 

Red Rickshaw Revolution. 

executive summary 
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1: As of 31 March 2013, AAWC has served more than 2,500 individuals, including non-members. 

2. Identification documents include ration cards, PAN cards, affidavits, and birth certificates. 
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SUCCESS STORIES 
Pinky Sharma*: Umeed alumnus Pinky left prostitution and is now an outreach worker 

for the Kamathipura community at a Mumbai-based NGO. 

Shweta Katti: One of Newsweekôs "Women in the World: 25 Under 25 Young Women 

to Watchñ, Udaan alumnus Shweta is a scholarship student at Bard College in New York. 

Kavita Jain*: After completing a competitive three-year hotel management program, 

Udaan alumnus Kavita is now a junior chef at an international luxury five-star hotel. 

Jaya Malhotra*: After graduating from Udaan, Jaya joined AAWC as an Umang teacher 

and is now pursuing a Bachelorôs degree and a certification in social work. 

Disha Shetty*: Umang alumnus Disha is pursuing a high-quality English-medium 

education at the prestigious St. Josephôs School.  

* Names have been changed to protect their identities. 

Shweta Katti 

Jaya Malhotra * 

FINANCIALS 

Notes: Based on INR-USD exchange rate of 0.018 on 31 Mar 2013. Earmarked donations may only be used on specific projects, and corpus 

donations may not be used at all, except in the case of capital expendituresðonly the interest accrued may be used for expenses. 

iv 

CASH FLOW STATEMENT

FY 2013

Net income 330,138        6,077        

Plus: depreciation 195,790        3,604        

Donations - earmarked 1,357,188     24,980      

Donations - corpus 991,833        18,256      

Less: æ working capital (237,571)       (4,373)       

Investment in fixed deposits (634,391)       (11,677)     

Purchases of fixed assets (269,105)       (4,953)       

Net change in cash 1,733,883    31,914$     

INCOME STATEMENT

FY 2013

Interest 802,494        14,771      

Donations - general 3,627,552     66,769      

Total income 4,430,046    81,540$     

Administrative (614,921)       (11,318)     15%

Project (3,256,312)    (59,936)     79%

Miscellaneous (228,675)       (4,209)       6%

Total expenses (4,099,908)   (75,463)$    100%

Net income 330,138      6,077$      
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ABOUT 
HISTORY  
Apne Aap Womenôs Collective (AAWC) was founded in 1998 on 

Falkland Road, Kamathipura to address the plight of women 

trafficked into brothel-based prostitution. Initially a single-room drop-

in centre, AAWC eventually developed into a resource centre to 

better address the womenôs needsðthe Umeed (ñhopeò) program. 

As AAWCôs field team developed a regular outreach schedule, they realised that the daughters of Umeed 

women were at great risk of being coerced into prostitution due to their extensive exposure to the brothel 

system and to their lack of educational opportunities. As a result, the Udaan (ñflightò) program launched in 

October 2000 to prevent second-generation trafficking. In June 2002, AAWC expanded its services to 

include the young toddlers of women as well through the launch of the Umang (ñjoyò) program. 

Today, AAWC operates two centres and has served more than 1,500 women, 650 girls and 400 toddlers. 

Our alumni include a financial analyst, teacher, medical compounder, dance instructor, photographer, retail 

executive, social workers, beauticians, chefs at an international luxury five-star hotel, and even a 

scholarship student at an American university / one of Newsweekôs ñ25 Under 25 Women in the Worldò.  

ISSUE 

SEX TRAFFICKING  

Á 4.5 million women and 

children are sexually exploited 

around the world (1) 

Á 3 million of these women and 

children live in India (2) 

Á Kamathipura is Asiaôs largest 

and oldest red light area 

Á 88% of Kamathipuraôs 5,000-

10,000 women in prostitution 

are trafficked (3) 

Á Rates start at Rs.30 / client (4) 

Á 90% of women have an STI at 

any point, and 70% are HIV+ (4) 

Á 40% are homeless (4) 

_______________________________________________________ 

1. Source: Trafficking in Persons Report, United States Department of State, June 2012. 

2. Source: Central Bureau of Investigation, Government of India. 

3. Source: Indian Institute of Population Sciences Studies Review in Orient Longman Research Study, 2006. 

4. Sources: Indian Institute of Population Sciences Studies Review in Orient Longman Research Study, 2006. Karandikar, Sharvari Ajit, 

Gender-based violence among female sex workers of Kamathipura, Mumbai, India: A contextual analysis, 2008. 

CEO Manju Vyas in 1999. 
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AGE WHEN TRAFFICKED ORIGINS 



Women and children in the red light area face infrastructural problems like unreliable electricity and water, 

broken roads, and open gutters that breed disease. Societal risks include explicit pornographic films, 

gambling dens, narcotic joints, and unlicensed medical practitioners who advertise useless treatments. 

Each brothel measures approximately 200 square feet and is divided by thin sheets or plywood into ñroomsò 

of 20 square feet each, known as pinjaras (ñcagesò). Often, young children sleep under the beds or play 

unattended while their mothers are with clients. As the brothels are used exclusively for sexual activity, 

women in brothel-based prostitution must find alternate housing when they are not soliciting sex. 

Most customers who solicit sex are businessmen, tourists, migrant laborers, or local laborers. Many of them 

believe harmful myths, e.g., that sex with children cures STIs and HIV/AIDS, that sex without a condom 

increases sexual potency, or that sex with a virgin restores masculinity. Due to this mentality and the 

absence of quality health care, there is a high prevalence of STIs among the women, high prevalence of 

HIV/AIDS in the community, and high risk of very young girls being trafficked into prostitution. 

RED LIGHT  AREA 

ABOUT > ISSUE > RED LIGHT AREA 

A group of women converse in front of their 

brothel as they wait for clients 
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A woman peeks from inside a pinjara while 

another sleeps. A second room is visible in the 

background, separated by a bed sheet. 

In 1956, India enacted the Immoral Traffic Prevention Act (ITPA), which defines a trafficker as a person who 

ñrecruits, transports, transfers, harbours, or receives a person for the purpose of prostitutionò by means of 

threat or use of force or deception, abuse of power; or fiving or receiving of payments or benefits. 

Lawmakers recognized the impracticality of banning prostitution without providing rehabilitation or 

addressing the root causes of poverty and gender inequality. As a result, ITPA sought to penalize activities 

incidental to prostitution but not prostitution itself, i.e., soliciting, practicing prostitution in public places or 

near police, living on the earnings of prostitution, owning a brothel, visiting a brothel, procuring or detaining 

for prostitution, and trafficking or attempted trafficking, especially of children (for whom consent is irrelevant). 

The punishment for trafficking varies from seven to fourteen years of imprisonment, or, in the case of child 

trafficking, from seven years to life. 

Despite these measures, the current legislation on prostitution and trafficking is in urgent need of reform.  

While beneficial stipulations of ITPA are routinely ignored or insufficiently implemented, certain aspects of 

the law are commonly abused by law enforcement officers for their own interest or economic gain. 

LEGISLATION  



Apne Aap Womenôs Collective (AAWC) aims to make a positive difference in the lives of the women and 

children of Kamathipura, the red light area of Mumbai, India that is also the largest and oldest red light area 

in Asia. We recognize the immense challenges faced by these women and children, who are denied access 

to basic human rights and highly susceptible to being trafficked or coerced into prostitution. 

AAWC operates three programs for (i) women in brothel-based prostitution, (ii) their daughters and other 

girls living in the red light area, and (iii) their toddlers and other children living in the red light area. Through 

these programs, the organisation provides its members with the tools and resources to make choices for a 

better quality of life and to prevent the intergenerational trafficking of girls into prostitution. 

M ISSION 

THEORY OF CHANGE  
By providing services not only for women in prostitution but also for their daughters and small children, Apne 

Aap Womenôs Collective (AAWC) seeks to empower this second generation to escape the cycle of 

prostitution, secure well-paid skills-based jobs, and eventually bring their mothers out of prostitution as well. 
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OUTREACH 

PROVISION OF SERVICES 3 

OUTREACH FINANCE HEALTH EDUCATION / 

EMPOWERMENT 

RECREATION SHELTER 

HOME 

UMEED 
(women) 

ENROLLMENT OF MEMBERS 2 

EMPOWERMENT OF 

SECOND GENERATION 
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ACADEMIC 

SUCCESS 

PROFESSIONAL 

SUCCESS 

EMPOWERMENT OF 

FIRST GENERATION 
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FINANCIAL 

SECURITY 

SOCIETAL 

RE-INTEGRATION 

PHYSICAL & 

EMOTIONAL 

HEALING 

SOCIETAL 

RE-INTEGRATION 

UDAAN 
(girls aged 6-18) 

UMANG 
(toddlers aged 2.5-5) 



GOVERNANCE  

STAFF  

The operations of Apne Aap Womenôs Collective (AAWC) are overseen by the CEO. Each centre is led by a 

Program Director, who reports directly to the CEO, and who oversees her centre's Program Managers for 

Umeed, Udaan, and Umang. Each Program Manager is in turn responsible for managing her team of 

Program Officers, tutors, vocational teachers, counselors, childcare assistants. AAWC's team of Field 

Officers are the primary points of contact between the organisation and its existing and potential 

beneficiaries, and all Field Officers report directly to the Field Director. 

Manju Vyas has served as CEO of AAWC since 1999. Previously, she was a Public 

Relations Officer at a multi-national company and managed her familyôs advertising 

business. Ms. Vyas received her Master of Science degree in Botany from Holkar 

Science College, where she was an activist for the rights of women and girls in India. 

She lives in Navi Mumbai with her family. 

Pratishtha Kale has served as Program Director of AAWC since May 2011. She 

was previously a Medical Social Worker at the Mumbai Maternal Nutrition Project-

CSSC. Ms. Kale received her Master of Social Work and Research Methodology 

certification from the Nirmala Niketan College of Social Work and her Bachelor of 

Commerce from Mumbai University. She lives in Goregaon with her family. 

Namita Khatu joined AAWC as a Program Manager in January 2012 and has 

served as Program Director of AAWCôs Kamathipura centre since January 2013. 

Previously, she was a Staff Coordinator at SMILE. Ms. Khatu received her Master of 

Social Work from SNDT Womenôs University and her Bachelor of Arts in English 

Literature from Mumbai University. She lives in Mulund with her family. 

Sangita Satyam has served as Field Director at AAWCôs Falkland Road centre 

since 2006. Previously, she was a Field Officer for Rashtra Swasth Prabodhini, an 

NGO focused on leprosy and HIV/AIDS. Ms. Satyam graduated from Open 

University and holds a Paraprofessional Certificate in Social Work from the Nirmala 

Niketan College of Social Work. She lives in Central Mumbai with her husband and 

their daughter. 

MANAGING  COMMITTEE  

Apne Aap Womenôs Collective (AAWC) is governed by a Managing Committee comprised of seven to 

eleven members who are elected by the General Body at the annual General Meeting. Among the positions 

of the Committee members are the President, Vice President, General Secretary, and Treasurer. 
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Admiral Vishnu Bhagwat has been a member of the Managing Committee since 

March 2004. He is a former Chief of Naval Staff of India and has received both 

AVSM and PVSM medals in honor of his service. Vishnu graduated from the 

National Defence Academy of India. He lives in South Mumbai with his wife and 

family. 

Maneck Davar has served as General Secretary of the Managing Committee since 

April 2010. He is the sole proprietor of Spenta Multimedia, the largest custom 

publisher in India, and Chairman and Managing Director of Mumbai Boat Show, Blue 

Water Publishing, and Liquid Publishing. Mr. Davar also serves as Chairman of the 

Society for the Protection of Children in Western India. He lives in South Mumbai 

with his wife and child. 

Sudarshan Loyalka was the original Founder of AAWC. He is the Managing 

Director and Board member of several public companies. Mr. Loyalka received his 

Bachelor of Science in Engineering from the University of Washington in Seattle. He 

lives in South Mumbai with his family. 

Ramchandra Patil has been a member of the Managing Committee since 

December 1998. He is a Manager of a public limited company and has advocated for 

the rights of slum residents of Kurar Village for many years. Ramchandra lives in 

Malad with his wife, two daughters, and son. 

Ashika Mehta has served as President of the Managing Committee since April 

2012. She is a private psychotherapist and support group coordinator at Breach 

Candy Hospital in Mumbai and previously practiced at the New York Presbyterian 

Hospital and the New York State Psychiatric Institute. Ms. Mehta received her Master 

of Social Work from Columbia University and her Bachelor of Arts in Psychology 

from Vassar College. She lives in South Mumbai with her husband and family. 

Amruda Nair has served as Vice President of the Managing Committee since April 

2012. She is the Head of Corporate Asset Management at The Leela Group and 

Publisher of The Leela Magazine. Ms. Nair received her Master of Management in 

Hospitality from Cornell University, her Bachelorôs degree in International Hospitality 

Management from the CHN University in the Netherlands, and her Bachelorôs degree 

in Economics from Jaihind University in India. She lives in Andheri with her family. 

Girish Dand has served as Treasurer of the Managing Committee since September 

2013. He is the founder of G.K. Dand & Co., an accounting firm, serves on the board 

of several private companies, and acts as an honorary auditor to more than 15 

charitable organizations. Mr. Dand received his Bachelorôs degree from R.A. Podar 

College and became a chartered accountant at the age of 22. He lives in Matunga 

with his family. 
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PROGRAMS 
OVERVIEW  

FINANCE HEALTH 

EDUCATION / 
EMPOWERMENT 

UMEED 

ÁFinancial 

literacy 

ÁSaving 

accounts 

ÁFirst aid 

ÁCounseling 

ÁHospital visits 

ÁMedical camps 

Á Identity cards 

ÁAwareness and 

sensitization workshops 

ÁVocational training 

ÁLiteracy program 

ÁFestivals 

ÁPicnics 

UMANG 

ÁHygiene and nutrition 

ÁFirst aid 

ÁHospital visits 

ÁMedical camps 

ÁKindergarten / daycare 

ÁSchool enrollment 

ÁCreative skills workshops 

ÁFestivals 

ÁPicnics 

RECREATION 

OVERNIGHT 

SHELTER 

UDAAN 

ÁHygiene and nutrition 

ÁFirst aid 

ÁCounseling 

ÁHospital visits 

ÁMedical camps 

ÁAcademic tutoring 

ÁExtracurricular excursions 

ÁLeadership development 

ÁCareer guidance 

ÁVocational training 

ÁJob placements 

ÁSponsorship for higher 

education 

ÁRecreational skills 

workshops 

ÁFestivals 

ÁPicnics 

ÁKamathipura 

centre night 

shelter 

ÁReferrals to 

external night 

shelters 

ÁFinancial 

literacy 

ÁSaving 

accounts 

UMEED  
ñUmeedò is the Hindi word for ñhopeò. The objectives of Umeed are (i) to be a source of care and support for 

women in brothel-based prostitution, (ii) to help restore their mental and physical health, and (iii) to provide 

them with basic needs and advocate for their basic rights. 

Umeed members are adult women (18+) and include devadasis (women dedicated to a temple and often 

forced into prostitution), transwomen, and other marginalized brothel-based women. It is estimated that 88% 

of women in the Greater Kamathipura Area have been trafficked from within India, Bangladesh, or Nepal 

under the pretext of a lucrative job, marriage, or meeting with a relative. During the 2013 financial year, 

there were 234 new women enrolled in Umeed, for a cumulative total of 1,008 Umeed members and more 

than 1,500 total women served in the community (including non-registered members) as of March 2013. An 

average of 70 Umeed members regularly attend monthly meetings with our staff at the two centres. 

Finance. AAWC teaches financial literacy through field visits and awareness workshops to instill a culture of 

saving that is largely absent in the red light district. We assist Umeed members in opening and maintaining 

saving accounts at the Indian Post Office until they have saved enough money to open an account with the 

Bank of Maharashtra.  




